
NOTICE OF EMPLOYMENT OPPORTUNITY
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SOCIAL WORKER II
3 PERMAMENT POSITIONS AVAILABLE
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Esgenoôpetitj Child, Family and Community Services

	

Under the direct supervision of the Director, you will become proficient with the duties of the Social Worker in the area of Intake/Investigation/Assessment Services, Child Protection Services, Prevention Services, Child in Care Services and Support to Foster Parents. Training and support will be provided upon availability.

JOB DESCRIPTION:

Selected candidates will provide professional social services to clients. The work involves assessment/investigation of Child Protection referrals, monitoring and counselling of ongoing Child Protection cases, intervention, mediation, and rehabilitation in a variety of program areas. Successful candidates will be responsible for case management, report preparation and are required to establish and maintain effective working relationships with clients, staff members, professionals, community, and volunteer agencies, outside government departments and the public. Candidates will also be required to provide After Hours Services (on call) on a rotation basis. 


	 QUALIFICATIONS:

· Master’s or Bachelor’s degree in Social Work. 
· Candidate must be either actively registered with the New Brunswick Association of Social Workers or eligible to register.
· Written and spoken competence in English. Spoken competence in Mi’gmaq language, although not required, would be considered an asset.
· Candidate must have a valid driver’s licence and have their own means of transportation.
 
*Applicant must clearly demonstrate the essential qualifications to be given further consideration. *

BEHAVIOURAL COMPETENCIES:  The successful candidates will possess the following behavioural competencies:

· Effective Interactive Communication; 
· Flexibility;
· Commitment to Learning;
· Critical Thinking and Decision Making; 
· Teamwork & Collaboration;
· A familiarity with, and a genuine interest in working with Mi’gmaq culture.
· Follow the Social Worker Code of Ethics.

TECHNICAL COMPETENCIES:  The successful candidates will possess the following technical competencies:

· Ability to Use Office Technology, Software and Applications;
· Planning and Organizing Skills; 
· Written Communication; 
· Maintain case file recording.

Candidates will be required to undergo a Criminal History Clearance prior to appointment.

Please send your resume and cover letter to the following address:

Renault Basque, Interim Director of Child and Family Services 

	Esgenoôpetitj First nation
14 St-Ann’s Street
Burnt Church, NB
E9G 2E7

Or by email at Renault.Basque@gnb.ca by August 22, 2025.

We thank all applicants for their interest, but only those who qualify will be contacted.
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