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Annual Events Recap

ANNUAL CONFERENCE
This year’s Conference Theme was ‘Social Workers are Superheroes’. The key-
note Speaker, Terri-Ann Richards, led the Conference with her presentation 
on Removing the Cape - Embracing Resilience and Grit for Sustainable Social 
Work Practice.

Attendees showed off their costumes to align with the theme and partook 
in several activities throuhgout the Conference to check-in on their presonal 
wellbeing and learn how to better nurture it going forward.
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On June 2 and 3, 2023 the Moncton Chapter hosted the Association’s annual 
events.
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RAOUL LÉGER BANQUET
The Raoul Léger Memorial Award is presented 
yearly during the Raoul Léger Banquet to a so-
cial worker in New Brunswick who has made a 
significant contribution to the advancement of 
the practice of social work and social justice in 
New Brunswick. 

This award is presented in memory of Raoul 
Léger, a social worker who devoted his career 
and gave his life for the advancement of social 
justice in Guatemala. 

This year’s recipient is Géraldine Poirier Baiani!

Congratulations, Géraldine!

ANNUAL GENERAL MEETING
The Association welcomed members virtually and in person during this year’s 
AGM to present its yearly development and to vote on matters that inform the 
Association’s strategic direction. 

One particularly notable vote was the one to adopt the Proposed Amendments 
to the NBASW Act, which would provide the Association with the ability to reg-
ulate a social work paraprofession, called Social Work Technicians. 180 voting 
members attended the AGM, meaning 91 “yes” votes were required for the 
amended Act to be approved. Under the supervision of the elected parliamen-
tarian, members cast their vote, ultimately carrying the motion. Specifically, 
115 members voted “yes”, 52 members voted “no”, 2 members abstained from 
voting, and 11 members did not vote.

Géraldine Poirier Baiani
Raoul Léger Award Recipient

SILENT AUCTION
Every year, the proceeds collected from the silent auction are allocated to a 
bursary fund for the NBASW. This year, the silent auction displayed a wide va-
riety of items and raised a total of $ 716!



Now that the amendments have been adopted, the NBASW can bring the re-
vised Act to the Legislative Assembly, develop revised By-laws, and develop a 
scope of practice specific to social work technicians. Updates and consulta-
tions regarding these initiatives will be sent to members as they progress.

We encourage members to read the totality of the Association’s development 
which can be found in the 2022-2023 Annual Report.

YOUR 2023-2024 BOARD OF DIRECTORS
Executive
President: Carole Gallant, RSW
Vice President : Ian Rice, RSW
Secretary : Karine Levesque, RSW
Treasurer : Luc Poitras, RSW
Past-President: Géraldine Poirier Baiani, RSW

Other Representatives
CASW Representative: Barb Whitenect, RSW
Mi’gmaq First Nations Representative: Alexandria Knockwood, RSW
Wolastoquiyik First Nations Representative: Vacant
Public Member: Candice Pollack

Chapter Directors
Acadian Peninsula: Théo Saulnier, RSW
Chaleur: Eric Gauvin, RSW
Charlotte County: Vacant
Edmundston/Grand-Falls: Kim Akerley-Lagacé, RSW
Fredericton: Valerie DeLong, RSW
Miramichi: Karla Parks-Lissok, RSW
Moncton: Vacant
Restigouche: Vacant
Saint John: Samantha Jesso, RSW
Sussex: Pam Cole, RSW
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CLICK TO READ THE 2022-2023 ANNUAL REPORT

http://www.nbasw-atsnb.ca/assets/Uploads/2023-Annual-Report.pdf
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Pre-Authorized Debit for NBASW Dues
The Pre-Authorized Debit Program is a payment method that provides renew-
ing members the opportunity to pay membership dues in six monthly install-
ments (pre-authorized debit payments), from September to February each 
year, before the March 31st renewal deadline.

CLICK TO VIEW THE PROGRAM DETAILS

Example:
Practicing Membership $409.00             Monthly withdrawal Sept- Feb $68.16
Non-Practicing Membership $120.00     Monthly withdrawal Sept-Feb $20.00

How to sign up for pre-authorized debit payments
1. Familiarize yourself with the Pre-Authorized Debit Program Policy.
2. Complete the authorization form.*
3. Send the Authorization form to info@nbasw-attsnb.ca before the  

September 1, 2023 deadline.

*Note: Joint bank accounts may require both authorized signatures.

CLICK TO DOWNLOAD THE 
AUTHORIZATION FORM

The six payment installments will facilitate the renewal process by allowing for 
annual dues to be pre-paid in smaller increments, rather than a one-time pay-
ment each year. The program will ease the financial burden of renewal, and 
only the renewal form will be required each March to renew as a member of 
the Association. Once a member has signed up for the program, the pre-au-
thorized payments shall continue annually September-February until opting 
out of the program.

http://www.nbasw-atsnb.ca/assets/Uploads/NBASW-PAD-policy-EN.pdf
mailto:info%40nbasw-attsnb.ca?subject=
http://www.nbasw-atsnb.ca/assets/Uploads/23-07-25-UNI-Individual-form-PAD-EN.pdf
http://www.nbasw-atsnb.ca/assets/Uploads/23-07-25-UNI-Individual-form-PAD-EN.pdf
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Upcoming Grant &
Bursary Deadlines

The NBASW offers financial assistance to members for their education or 
continuing professional development. All applications can be sent to 
keara.grey@nbasw-attsnb.ca.

CASW & NBASW GRANT
Applications will be accepted/approved on a first come first served basis.
The Canadian Association of Social Workers (CASW), in partnership with the 
NBASW, are pleased to offer a grant to assist in the delivery of continuing 
education to New Brunswick social workers. The grant may be accessed by a 
single member or a group of members wishing to host a continuing education 
opportunity for New Brunswick social workers. Funding for this grant is made 
possible by BMS, the broker for the CASW liability insurance program. Priority 
will be given to French continuing education opportunities.
Click here for eligibility criteria
Click here for the application form

All renewing members have the option to opt into the Pre-Authorized Debit 
Program. The ideal participant is someone who:
• Intends to renew NBASW membership for the following registration year.
• Anticipates having sufficient funds in the applicable bank account.
• Anticipates continuation of service with the indicated financial institution 

and email account.

Questions?
If you have questions about the Pre-Authorized Debit Program, please refer to 
the FAQ on our website’s renewal page and the Pre-Authorized Debit Program 
Policy. 

Please contact us at info@nbasw-attsnb.ca or (506) 459-5595 if you have addi-
tional questions about the program.

https://www.nbasw-atsnb.ca/assets/Uploads/Updated-CASW-NBASW-Grant-Policies-and-Procedures-EN.pdf
https://www.nbasw-atsnb.ca/assets/Uploads/Updated-CASW-NBASW-Grant-Application-Form-EN-FILLABLE-PDF.pdf
https://www.nbasw-atsnb.ca/our-members/membership/
https://www.nbasw-atsnb.ca/assets/Uploads/NBASW-PAD-policy-EN.pdf
https://www.nbasw-atsnb.ca/assets/Uploads/NBASW-PAD-policy-EN.pdf
mailto:info%40nbasw-attsnb.ca?subject=
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CLICK HERE TO VIEW ALL DEADLINES

CO-OPERATORS BURSARY FOR STUDENT MEMBERS ENROLLED IN THE 
MI’KMAQ/MALISEET BACHELOR OF SOCIAL WORK PROGRAM
The application deadline has been extended to September 15, 2023.
The Co-operators home and auto insurance, in partnership with the NBASW, 
are pleased to offer this bursary, valued at $500. 
Click here for eligibility criteria
Click here for the application form

CO-OPERATORS BURSARY FOR STUDENT MEMBERS ENROLLED IN ST. 
THOMAS UNIVERSITY’S POST-DEGREE PROGRAM
The application deadline for this bursary is November 1, 2023.
The Co-operators home and auto insurance, in partnership with the NBASW, 
are pleased to offer this bursary, valued at $500. 
Click here for eligibility criteria
Click here for the application form

Six Steps to Sustaining a Satisfying 
Social Work Career

ARTICLE BY ANNE PIRIE, RSW 
& JIM MORTON, RSW
All too often we hear of social workers 
who are tired, discouraged, distressed 
or burnt out and decide to leave our 
profession. Such stories led us to won-
der: What are the personal attitudes and 
behaviours that contribute to satisfying 
social work practice?  What preparation 
and continuing personal adaptations are 
needed to sustain motivation, energy and 

engagement over the years and decades 
that make up a career? Looking back with 
a long view, and drawing on our com-
bined eighty-plus years of practice along 
with input from colleagues, we offer six 
suggestions for remaining engaged, in-
vigorated and satisfied throughout your 
social work career. But before we begin 
two truths are best faced head-on: 
First, becoming a social worker involves 
diving into an ocean of trouble, descend-

https://www.nbasw-atsnb.ca/our-members/bursaries-and-scholarships/
http://www.nbasw-atsnb.ca/assets/Uploads/Updated-Co-operators-Bursary-for-Student-Members-Policy-and-Procedures-EN.pdf
http://www.nbasw-atsnb.ca/assets/Uploads/Updated-Co-operators-Bursary-for-Student-Members-Application-Form-EN-FILLABLE-PDF.pdf
http://www.nbasw-atsnb.ca/assets/Uploads/Updated-Co-operators-Bursary-for-Student-Members-Policy-and-Procedures-EN.pdf
http://www.nbasw-atsnb.ca/assets/Uploads/Updated-Co-operators-Bursary-for-Student-Members-Application-Form-EN-FILLABLE-PDF.pdf
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ing into the darkest parts of human ex-
perience. Hearing, for example, the an-
ger and pain of a couple struggling with 
one partner’s relapse to alcohol use. 
Managing one’s own fear when facing 
a parent’s volatile hostility and angry 
threats during a late-night emergency 
child welfare home visit where a child 
is in a dangerous situation. Being with a 
young woman who is reliving the horror 
of a past sexual abuse. Seeing the bruis-
es and broken drywall during a home vis-
it, the hard evidence of spousal violence. 

Observing the reality of poverty in a 
mental health follow-up visit. Experi-
encing the tension in an interdisciplin-
ary meeting where the team disagrees 
about how to treat a teenager. Meeting 
with parents in the ER who have learned, 
moments earlier, that their only child is 
dead, killed in a car accident. The anger 
that wells up when your supervisor con-
cludes that a client’s housing crisis “is 
not our business”. Recognizing the an-
guish in a young woman’s eyes as she 
tells you, from her hospital bed, that 
she will not live to see her children start 
school. Social work draws us to the brink 
of life’s challenges. To paraphrase James 
Rebanks, (p. 167) being a social worker is 
a rough business. We’ve bought a ticket 
for the front row seat. 

Second, context always matters. Our 
workplace organizations can sustain our 
practice or they can be another source 
of trouble. Adequate staffing, appro-

priate pay, respectful relationships, ar-
rangements for breaks from distressing 
experience, and empathic, growth-ori-
ented supervision all contribute to a sat-
isfying social work career. That means 
a carefully developed collective agree-
ment will frequently be foundational to 
our experience as social workers. Opting 
for independent practice may be a pro-
tective factor, but nothing frees us from 
the need for collaborative, supportive 
relationships and workplace processes. 

Given that we’re diving into a sea of 
trouble and need a well-designed, 
well-coordinated workplace, what per-
sonal attitudes and behaviours are 
demanded of us if we are to enjoy a 
satisfying social work career? In our 
view there are six essential elements.  

First. Work on being a well-differen-
tiated self. When it comes down to it, 
the most important ingredient in social 
work practice, to use the words of Mr. 
Fred Rogers, “is our honest selves”. Who 
we are matters and knowing who we are 
matters just as much. Bringing an obser-
vant, thoughtful, responsive presence 
to the work surely involves both humil-
ity and confidence. “There is an old Ha-
sidic belief regarding parenting: parents 
should raise children to give them the 
sense that in one pocket is a slip of pa-
per that says “for my sake, and my sake 
alone, the world was created” and in the 
other pocket is a slip of paper that says “I 
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am but a grain of sand”. (Fishman, p. 166) 
This is also good advice for social workers.  

Second. Own a theory of human so-
cial behaviour. Social work is premised 
on the notion of person in society. Our 
professional practice requires us to as-
sess symptoms and situations, develop 
strategies for intervention and evaluate 
outcomes. Failure to be grounded in a 
theory, like embarking on a trip with-
out a map, will be a source of distress. 
As social workers, our job is to identify 
how social systems and relationships in-
fluence behavior.  We need the knowl-
edge and skill to effectively intervene in 
these systems. We’ve found, during our 
careers, a theoretical home with Bow-
en Family Systems Theory and a set of 
concepts that describe how humans are 
connected to each other and part of evo-
lution and the natural world. 

One of our colleagues described this 
ownership as having a genuine and com-
petent interest in entering the historical 
and contextual worlds of those we serve. 
Others spoke of owning a set of critical 
thinking skills; of how a recognition of 
systems provides perspective; and the 
importance of a knowledge base that 
recognizes our relational existence. A 
theory guides questions, organizes what 
we can see, allows us to predict what will 
happen next, and helps us make sense 
of the chaotic seas of troubles that are 
our business. A solid theoretical frame-
work places us on clearer footing in in-

terdisciplinary interactions. The absence 
of a theory…or for that matter juggling 
a hodgepodge of theories…tugs us into 
chaos, uncertainty, doubt and despair. 
Owning a theory allows us to position 
ourselves effectively, helping us ad-
dress the anxious systems we serve.  A 
theory gives us the confidence to know 
the next steps to take and the satisfac-
tion that comes from that knowledge.  

Third: Develop a sense of agency, prac-
tice skills and confidence. Knowledge 
and owning a theory, while vital, are 
not enough; social work is about doing 
things in collaboration with other peo-
ple. Our work is to invite others to en-
gage in difficult collaborative tasks. We 
need a high level of comfort in leading 
assessment processes, in planning inter-
ventions, and in the delivery of a range of 
programs and services. We are expected 
to be skilled members of interdisciplin-
ary teams. 

The other people mentioned above is a 
large and diverse group. They include 
colleagues, individuals, families, client 
groups, volunteers, board and commit-
tee members, supervisors, educators, 
citizens and public officials whose being 
and experience cross cultures, religion, 
gender, race, ethnicity, and ability. Swim-
ming in the sea of trouble demands a 
confidence and courage that comes, a 
colleague pointed out, from learning 
and honing a range of practice skills that 
are at our disposal in a diversity of highly 
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charged environments. Other colleagues 
spoke of the sense of satisfaction that 
comes from the ability to establish mean-
ingful relationships and the capacity to 
facilitate a crisis situation. Doing social 
work demands a solid grasp of human 
social behaviour and a deep and genuine 
concern for our fellow beings. It also calls 
on our capacity to translate our concern 
and our knowledge into skilled practice. 

Fourth: Adopt practices for escape and 
self-renewal. Satisfaction over the long-
term won’t, paradoxically, be achieved 
with tenacity. On the contrary, it’s neces-
sary to escape from the tension, stress, 
trauma and despair that are characteris-
tic of the sea of trouble into which we’ve 
purposefully plunged. We need regular 
and routine havens and it’s important 
that these efforts don’t add to the pres-
sure. Alcohol, other drugs, visits to the 
casino, shopping, and junk food may 
each have their place, but also come 
with warning labels and must be han-
dled with care. 

Social workers need escapes that are 
investments in self-renewal. Jim has 
used reading, gardening, walking and 
volunteer activities as time for reflec-
tion, to learn and to create breaks from 
the demands of professional practice. 
Anne enjoys walks, music and has avo-
cational interests in storytelling (Godly 
Play), and the joy of grandparenting lit-
tle ones. Colleagues spoke of practices 
like yoga, being in the natural world, en-

gaging in a spiritual life, meditation, pro-
tecting break times, and leaving work 
on time as helpful pathways to renew-
al. Whether it’s long-distance running, 
watercolour painting, sport, learning a 
new language, prayer, or helping out in 
a fundraising campaign, the good news 
about regeneration is that methods 
abound. Many years ago, reality thera-
py psychiatrist William Glasser suggest-
ed that habitually engaging in activities 
like running, meditation, or hitting a 
knot on a rope with a baseball bat were 
pathways to satisfying and successful 
lives. Dr. Glasser was onto something. 
To enjoy a satisfying social work career, 
it is critical to regularly escape and to 
frequently and routinely mix things up.  

Fifth: Develop meaningful per-
son-to-person relationships. That idea 
about the person in society, the idea that 
shapes social work, applies to us too. Each 
of us, like those we serve, are individuals 
closely and broadly connected to other 
individuals and groups of people. Some 
of those connections are supportive and 
some are hurtful and likely some are 
dormant. Our capacity to sustain focus 
and commitment to the demanding and 
important work we’ve taken on requires 
being on active adult-to-adult terms with 
members of our nuclear and extended 
families, with colleagues and clients and 
supervisors. As one colleague put it, this 
involves striving to engage others on an 
equal footing. It is certainly an asset to 
be on active good terms with our profes-
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sional associations and to always be on 
the look-out for the adults in the room, 
those others who seem to understand 
how to navigate in the seas of trouble. 
For example, mentors, supervisors or 
colleagues can be key supports in each 
stage of our careers by helping us reflect 
on our professional functioning. 

Meaningful relationships are those that 
allow us to share important parts of our-
selves, that respect important boundar-
ies, that provide us with honest feedback 
even when it is hard to hear. Colleagues 
who shared their understanding of what 
it takes to sustain satisfaction with a so-
cial work career spoke of the empow-
erment that comes from being loved 
and valued; the importance of collabo-
rative practice with interdisciplinary col-
leagues; and connecting deeply with col-
leagues, clients, community…of having a 
confidant. 

 
Sixth: Embrace curiosity. Our function 
as social workers involves learning as 
much as we can about others, their re-
lationships and the worlds of meaning 
they inhabit. It also requires that we be 
curious about ourselves and our own 
functioning. How else can we assess a 
situation, consider our own biases, or 
discover a plan for change? We need to 
know. Embracing curiosity, the desire to 
deeply understand ourselves and our cli-
ents lives and relationships may be both 
a form of love and an aspect of our own 
survival. Colleagues spoke of exploring 

the lives of others with a genuine and 
competent interest; with a willingness to 
listen without any preconceived ideas; 
of the privilege of hearing people’s sto-
ries. Curiosity, said another, is key. And 
what accompanies this curiosity, is the 
need for a deep humility that comes 
from the limitations of our capacity to 
understand; as one colleague put it, 
the ability to remind oneself, every few 
minutes, that each bit of knowledge is 
transient. “Curiosity may have killed the 
cat…”, wrote poet Alastair Reid. But what 
the cat knows is “…that hell is where to 
live, they have to go.” And it might be 
helpful to remind ourselves that “every-
thing that irritates us about others can 
lead to an understanding of ourselves” 
(Jung) and that “not all those who wan-
der are lost.” (Tolkien, p. 182) We need to 
embrace our curiosity. Our work and our 
well-being depend upon it. 

So, remaining optimistic and satis-
fied throughout a social work career is 
simple. First, accept that we will be im-
mersed in seas of trouble and second, 
hope for a wonderful workplace environ-
ment. And then take the next six steps. 
Become fully who you are; adopt a the-
ory of human social behaviour; master 
practice skills that match your theory 
and workplace demands; make positive 
escape and self-care habitual; build a 
set of meaningful relationships; all the 
while embracing your curiosity and the 
excitement of learning about yourself 
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and those you serve. Easy peasie as a col-
league sometimes says. But of course, it 
isn’t easy. It’s a promise of a lifetime of 
effort, a never-ending exercise of profes-
sional and personal development. Social 
work, as J.S. Woodsworth (Lewis, p.76) 
put it in another context, will “assure you 
plenty of hard work and more or less un-
certainty, but at the same time, a great 
opportunity to wake up and organize…” 
this world we inhabit. And the sugges-

tions that matter most, as social work-
ers know so well, aren’t ours. They are 
yours. How would you answer our ques-
tions? What are the personal attitudes and 
behaviours that contribute to satisfying 
social work practice?  What preparation 
and continuing personal adaptations are 
needed to sustain motivation, energy and 
engagement over the years and decades 
that make up a career?  We are already 
curious to learn what you think.

Anne Pirie is a retired social worker living in Sackville, NB. With enthusiasm and 
professionalism, she functioned in leadership and clinical roles. 

Jim Morton is a social worker living in Kentville Nova Scotia with interests in mental 
health, family systems theory, politics, and social change. 

June 20, 2023
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Professional Development Fund

The NBASW is seeking proposals for French webinars under the NBASW 
Professional Development Fund!

If you hold expertise in any topic of interest relevant to the social work field, 
we invite you to submit a proposal to present a 1-hour long webinar or an 
in-person educational event for social wokers under the NBASW Professional 
Development Fund. The NBASW Professional Development Fund is awarded 
annually to NBASW members who present a webinar training opportunity for 
provincial social workers in their areas of knowledge, expertise and/or prac-
tice.

To be eligible to receive the Fund, social workers must apply to present a we-
binar by completing a Webinar Information Form. Applications will be eval-
uated on a first come first served basis and if the webinar application 
has been approved and the applicant has met all webinar requirements, 
including webinar presentation, they will receive the Fund in the form of 
registration dues reimbursement. Click here for more information.

Bursary Winner

Congratulations to Laura Ann Paul on receiv-
ing the Co-operators Bursary for Members!

The Co-operators Bursary Fund is awarded 
annually to a registered and residing in New 
Brunswick member(s) of the New Brunswick 
Association of Social Workers for the purpose 
of undertaking training opportunities recog-
nized in the most up-to-date Continuing Pro-
fessional Education Policy, including but not 
limited to conferences, workshops, and 
webinars.

Laura Ann Paul,
Co-operators Bursary Recipient

https://www.nbasw-atsnb.ca/assets/Uploads/Updated-Fillable-PDF-Webinar-Information-Form-EN.pdf
https://www.nbasw-atsnb.ca/our-members/bursaries-and-scholarships/nbasw-professional-development-fund/
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Premier’s Council on Disabilities’ 
Provincial Award Recipient

Gregory Zed,
Award Recipient

Congratulations to New Brunswick social 
worker Gregory Zed on receiving the Premier’s 
Council on Disabilities’ Provincial Award, earlier 
this June! 

The Premier’s Council on Disabilities presents  
Disability Awareness Week Awards to individ-
uals who have made a significant contribution 
toward improving the lives of people with dis-
abilities, such as Gregory, who has been and 
continues to be an advocate for people with 
disabilities.

Click HERE to learn more about the Premier’s 
Council on Disabilities Award.

RESOURCES
CO-OPERATORS
Tips to Prevent Home Break-ins
Did you know summer is prime time for home break-ins? 
Click HERE for 10 useful tips on how to protect your home, condo, or rental.

Guide to Creating a Home Checklist
It’s always a good idea to have an inventory of your belongings. It helps you 
understand the true value of your assets and is essential in the event of a 
claim. Click HERE to download an inventory checklist.

https://www.pcd-cpmph.ca/about-us/
http://www.nbasw-atsnb.ca/assets/Newsletters/G5039-prevent-home-breakins.pdf
http://www.nbasw-atsnb.ca/assets/Newsletters/G5037-Home-Inventory-Checklist.pdf
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PARTNERS FOR YOUTH PROGRAMS 
Youth Works 
Provides employability skills training, internships, work placements, and job 
training support to youth ages 15-29 who are currently or have been in care. 
The goal of the program is to help youth in care make a successful transition 
from education to sustainable employment. These sessions range from 1-5 or 
8 sessions; once a week or every two weeks depending on availability and can 
be conducted in a group (classroom) setting or individually.  The program is 
delivered in small groups or one on one.

Health and Well-Being Fund
We can assist and have funding available for various health needs of children 
and youth in and from care.  The fund helps to fill the gaps for those who are 
under the age of 28 years of age and are involved with child welfare, at risk in 
the community, in temporary care, kinship care, in permanent care, or former 
youth in care at the time of request. Funding is available for health needs such 
as physiotherapy, occupational therapy, counselling, eye care, dental care, 
prescriptions, and medical equipment.

PFY Connect 
PFY Connect supports timely access to counselling therapy for youth ages 14 
to 24 that have been connected in some capacity to the Provincial Care system. 
Up to 8 session of counselling therapy can be provided free of charge. A youth 
in need of support will make an initial connection to our designated staff team 
which includes a social worker —through a simple referral process. They will 
then be assessed to ensure the appropriate counselling need is met and then 
PFY staff will reach out on behalf of the youth to a licensed counseling thera-
pist and make the first appointment for the consenting youth. Follow-up will 
occur with the youth from PFY to confirm the appointment and address any 
barriers to attending, such as transportation.

Comfort Kits
Partners for Youth has partnered with the Children’s Aid Foundation of Cana-
da to distribute Comfort Kits for children and youth ages 0-18 who are in care, 
coming into care, and for families which includes emergency needs such as 
food, grocery gift cards, support of online educational learning for children, 
books, toys, and personal needs.
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Calls for Participation

PARX - A PRESCRIPTION FOR NATURE
PaRx is scaling at a rapid pace with endorsement from the Canadian Medical 
Association (CMA) and a nomination for an Earthshot Prize. Register here to 
start prescribing the health benefits of nature.

Research shows how important nature contact is for health, including reduced 
rates of anxiety, depression, respiratory and cardiovascular disease. 

To help connect Canadians to the health benefits of nature, the BC Parks Foun-
dation launched PaRx in 2020, starting in British Columbia, then expanding to 
every province across the country including the Maritimes in April 2022. From 
physiotherapists and physicians to nurses and counsellors, we’re grateful to 
have over 10,000 prescribers registered across the country. To ensure that ev-
eryone in Canada has ready access to the health benefits of nature, PaRx has 
collaborated with outdoor organizations like Parks Canada to provide free or 
discounted access to green and blue spaces for patients in most need. 

We have an ambitious goal to register 25% of Canada’s health professionals in 
PaRx by 2025, and ongoing engagement with trusted health organizations is 
essential for reaching that goal. Thank you for your participation.

Home-Based Fund
The program is for youth ages 16 – 26 to address the urgent housing-related 
needs. Limited funds are available to support former youth in care with basic 
emergency needs such as food, rent, hydro and so on.
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CLICK HERE FOR INFORMATION ON THE PROGRAMS

https://www.parkprescriptions.ca/en/get-started#Prescriber-Form-Block
https://www.parkprescriptions.ca/
https://www.parkprescriptions.ca/blogposts/announcing-a-new-collaboration-between-parx-and-parks-canada
http://www.partnersforyouth.ca
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UNIVERSITY OF TORONTO RESEARCH PROJECT
Amplifying Youth Voice in Advancing Access to Abortion for Under-served 
Populations through Tools for Healthcare Professionals and People 
Seeking Care
Study Purpose 
Our study explores the abortion information, access, and appropriate care 
needs of under-served populations, including youth, in Canada. With mentor-
ship and training support from Dr. Stephanie Begun (FIFSW, UofT), our team 
of youth researchers seeks to define and further develop appropriate and af-
firming approaches and tools that healthcare and allied service providers may 
use to optimally meet the needs of youth and other equity-deserving groups 
seeking abortion information and care.  

What Would Be Asked of You 
Your participation would be critically helpful to our research efforts. Your prac-
tice-based wisdom and reflections on challenges and opportunities that you 
see each day in your work, and specifically about abortion access and care, will 
help us to design tools and resources to support patients and providers alike.   
Participating in a focus group may take between 60-90 minutes, and these 
conversations will take place on a secure, password-protected Zoom call.  

Next Steps  
If you wish to proceed, please review and sign the attached consent form. To 
help us describe our participant sample and to make sure that we are engag-
ing professionals from diverse geographies, practice contexts, and identities, 
we also ask that you complete this brief questionnaire. After we have received 
your signed consent form and brief questionnaire, we will contact you with 
next steps and scheduling. 

Contacts
• Sarmitha Sivakumaran, Youth Researcher sarmitha.sivakumaran@mail.uto-

ronto.ca
• Dr. Stephanie Begun at 416.978.5900 or at stephanie.begun@utoronto.ca

DOWNLOAD THE PARTICIPANT 
CONSENT FORM TAKE THE QUESTIONNAIRE

mailto:sarmitha.sivakumaran%40mail.utoronto.ca%20?subject=
mailto:sarmitha.sivakumaran%40mail.utoronto.ca%20?subject=
mailto:stephanie.begun%40utoronto.ca?subject=
http://www.nbasw-atsnb.ca/assets/Newsletters/Consent-and-Information-Form.pdf
http://www.nbasw-atsnb.ca/assets/Newsletters/Consent-and-Information-Form.pdf
https://utorontofsw.qualtrics.com/jfe/form/SV_3JXqa6LF8u1jwHA
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Continuing Education Opportunies

Certain webinars have costs associated. Please note that all events under the 
“ACHIEVE” or “CTRI” sections are eligible for the NBASW discount code. To get the 
15% discount, please use the code NBASW15 at checkout. For more events from 
ACHIEVE, click here, and for more events from CTRI, click here.

PORTE-VOIX (French resource)
Socialisation des hommes et santé mentale
October 19 & 20, 2023
Click here for details and to register
Additional education opportunities in French can be found HERE

CRISIS & TRAUMA RESOURCE INSTITUTE (CTRI) 
Walking with Grief
August 1, 2023 - August 02, 2023 (9 am - 4 pm CDT)
Click here for details and to register

Critical Incident Group Debriefing
August 8, 2023 (1 pm - 2 pm CDT)
Click here for details and to register

De-escalating Potentially Violent Situations
August 16, 2023 (9 am - 4 pm CDT)
Click here for details and to register

Trauma-Informed Care
August 16, 2023 (1 pm - 2 pm CDT)
Click here for details and to register

Narrative Therapy
August 22, 2023 (9 am - 4 pm CDT)
Click here for details and to register

Peer Support
August 25, 2023 (1 pm - 2 pm CDT)
Click here for details and to register

https://achievecentre.com/
https://ca.ctrinstitute.com/online-training/
https://www.santefrancais.ca/ressources/webinaires/
https://www.porte-voix.qc.ca/formations/detail/FormationGenerale/socialisation-des-hommes-et-sante-mentalenbsp
https://www.porte-voix.qc.ca/web-en-differe
https://ctrinstitute.com/workshops/live-virtual-walking-with-grief-08-01-2023/
https://ctrinstitute.com/workshops/live-webinar-critical-incident-group-debriefing-8-8-2023/
https://ctrinstitute.com/workshops/live-virtual-de-escalating-potentially-violent-situation-08-16-2023/
https://ctrinstitute.com/workshops/live-webinar-trauma-informed-care-8-16-2023/
https://ctrinstitute.com/workshops/live-virtual-narrative-therapy-08-22-2023/
https://ctrinstitute.com/workshops/live-webinar-peer-support-8-25-2023/
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Front Line Skills for Social Services
August 29, 2023 (9 am - 4 pm CDT)
Click here for details and to register

Vicarious Trauma
September 7, 2023 (9 am - 4 pm CDT)
Click here for details and to register

Psychopharmacology for Helpers
September 28, 2023 (1 pm - 2 pm CDT)
Click here for details and to register

Questions in Counselling
October 3, 2023 (9 am - 4 pm CDT)
Click here for details and to register

Trauma-Informed Schools
October 16, 2023 (9 am - 4 pm CDT)
Click here for details and to register

Restorative Justice
October 25, 2023 - October 27, 2023 (9 am - 4 pm CDT)
Click here for details and to register

ACHIEVE - CENTRE FOR LEADERSHIP
Trauma-Informed Leadership
August 15, 2023 (1 pm - 4 pm CDT)
Click here for details and to register

Employee Engagement
September 6, 2023 (10 AM - 1 PM CDT)
Click here for details and to register

Anti-Bias and Inclusion
September 15, 2023 (1 pm - 2 pm CDT)
Click here for details and to register

Difficult Conversations
September 26, 2023 (1 pm - 2 pm CDT)
Click here for details and to register

https://ctrinstitute.com/workshops/live-virtual-front-line-skills-for-social-services-08-29-2023/
https://ctrinstitute.com/workshops/live-virtual-vicarious-trauma-09-07-2023/
https://ctrinstitute.com/workshops/live-webinar-psychopharmacology-for-helpers-9-28-2023/
https://ctrinstitute.com/workshops/live-virtual-questions-in-counselling-10-03-2023/
https://ctrinstitute.com/workshops/live-virtual-trauma-informed-schools-11-16-2023/
https://ctrinstitute.com/workshops/live-virtual-restorative-justice-10-25-2023/
https://achievecentre.com/workshops/live-webinar-trauma-informed-leadership-8-15-2023/
https://achievecentre.com/workshops/live-virtual-employee-engagement-9-6-2023/
https://achievecentre.com/workshops/live-webinar-anti-bias-and-inclusion-9-15-2023/
https://achievecentre.com/workshops/live-webinar-difficult-conversations-9-26-2023/
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Conflict Resolution Skills
September 29, 2023 (9 pm - 4 pm CDT)
Click here for details and to register

Polarizing Conversations
October 10, 2023 (1 pm - 2 pm CDT)
Click here for details and to register

Psychological Health & Safety in the Workplace
October 26, 2023 (9 am - 4 pm CDT)
Click here for details and to register

CANADIAN INSTITUTE FOR PUBLIC SAFETY RESEARCH AND TREATMENT
Treatment 101 for Public Safety Personnel
· Offering #5: September 11 - September 23, 2023.
· Offering #6: October 16 - October 28, 2023.
· Offering #7: November 20 - December 2, 2023.
· Offering #8: December 4 - December 16, 2023.
· Offering #9: January 15 - January 27, 2024.
· Offering #10: February 5 - February 17, 2024.
Click here for details and to register

Sleep 101
· Offering #2: September 13 (10:00 – 12:00 CST) & 19 - 21, 2023 (10:00 – 11:30 CST).
· Offering #3: January 16 (11:00 – 13:00 CST) & 23 - 25, 2024 (11:00 – 12:30 CST).
Click here for details and to register

ER2MR
· Offering #3: September 11-12 & 18-19, 2023 (8:30 AM - 3:00 PM CST).
· Offering #4: October 26-27 & November 2-3, 2023 (8:30 AM - 3:00 PM CST).
Click here for details and to register

COLORADO CENTER FOR EMOTIONALLY FOCUSED THERAPY
Emotionally Focused Therapy Externship
May 8-11, 2024
Click here for details and to register

CHILD WELFARE LEAGUE OF CANADA (CWLC)
Equitable Standards Online Training Series
October 17, 24, 31 & November 7 and 14, 2023

https://achievecentre.com/workshops/live-webinar-trauma-informed-leadership-8-15-2023/
https://achievecentre.com/workshops/live-webinar-polarizing-conversations-10-10-2023/
https://achievecentre.com/workshops/live-virtual-psychological-health-safety-in-the-workplace-10-26-2023/
https://www.cipsrt-icrtsp.ca/en/training-opportunities/treatment-101-for-public-safety-personnel
https://www.cipsrt-icrtsp.ca/en/training-opportunities/sleep-101
https://www.cipsrt-icrtsp.ca/en/training-opportunities/r2mr-train-the-trainer-level2
https://www.eftcolorado.com/workshop/atlanticcanada-2024-externship
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Click here for details and to register
RIPTIDE COUNSELLING
Finding Clarity and Calm: Creative Interventions with Child and Adult ADHD
September 11, 2023 (9 am - 4 pm ADT)
Click here for details and to register

Summary of Recent Disciplinary
Hearing Notice

The following is a summary of a recent disciplinary proceeding. Please note 
that as the regulatory body for social workers in New Brunswick, the NBASW 
has the mandate to promote excellence in social work practice and to protect 
the public. With respect to our mandate, we are required to inform our mem-
bers and the public about certain disciplinary proceedings.

2023-05-30
A hearing of the Discipline Committee of the New Brunswick Association of 
Social Workers (NBASW) was held on May 30, 2023, to hear and determine a 
Complaint against a Member alleging professional misconduct.  

Specifically, the Member is alleged of not following proper workplace stan-
dards and guidelines regarding case recording and consent forms. 

Following a determination that the Member was guilty of professional miscon-
duct, the Discipline Committee imposed the following discipline sanctions:

1. Written reprimand to be placed in the Member’s file; 
2. Payment of a fine of $500.00; 
3. Two assignments in the form of continuing education articles related to 

Documentation and the Code of ethics; 
4. Supervision period for a period of one (1) year upon resuming the practice 

of social work; 
5. Summary and publication of the proceeding without names for the educa-

tion of the membership; 

https://www.cwlc.ca/post/save-the-dates-the-equitable-standards-online-training-series-starts-fall-2023
https://www.eventbrite.ca/e/finding-clarity-and-calm-creative-interventions-with-child-and-adult-adhd-tickets-655782401817
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6. Summary of the matter, with the Respondent’s name sent to all Canadian 
social work regulating bodies; 

7. Payment of costs of $500.00; and 
8. Failure to pay the fine, complete the two assignments, or pay the cost will 

result in the suspension of the Member’s registration until such time as the 
conditions are met.

Social workers throughout New Brunswick provide essential services to some 
of the most vulnerable people in our communities. As essential workers, social 
workers also need to nurture their own personal wellness. If you have a well-
ness resource you’d like to see included in a future edition of the newsletter, 
please send it to laure.piccetto@nbasw-attsnb.ca.

CMHA - MENTAL HEALTH & RESILIENCY

Wellness Resources

CMHA - COPING TOOLBOX

CLICK HERE TO VIEW CLICK HERE TO VIEW

Have something you’d like to see in the NBASW Newsletter? We’re always 
looking for stories about social workers, events, and more to add. If you’ve 
got something you’d like us to include, please email laure.piccetto@nbasw-
attsnb.ca with the subject line “Newsletter.”

Newsletter Submissions

mailto:laure.piccetto%40nbasw-attsnb.ca?subject=
https://www.youtube.com/watch?v=Iz_0NjIIXxM
https://www.youtube.com/watch?v=auUEWfjWCLA
mailto:laure.piccetto%40nbasw-attsnb.ca?subject=
mailto:laure.piccetto%40nbasw-attsnb.ca?subject=


26

Our English page: 
New Brunswick Association of Social Workers @NBASW

Our French page:
Association des travailleuses et des travailleurs sociaux du 
Nouveau-Brunswick @ATTSNB

Facebook

Social Media

Twitter

Our English page: 
New Brunswick Association of Social Workers @NBSocialWorkers

Our French page:
Association des travailleuses et des travailleurs sociaux du 
Nouveau-Brunswick @TravSocNB

https://www.facebook.com/NBASW
https://www.facebook.com/ATTSNB/
https://twitter.com/NBSocialWorkers
https://twitter.com/TravSocNB
https://twitter.com/NBSocialWorkers
https://twitter.com/TravSocNB

